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 NOTICE OF PUBLIC MEETING (NRS 241) 
 
NOTICE IS HEREBY GIVEN THAT STARTING AT 9:00 A.M. ON THURSDAY, NOVEMBER 17, 
2022, THE COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING WILL HOLD A 
REGULARLY SCHEDULED MEETING AT THE SOUTHPOINT HOTEL/CASINO, 9777 LAS 
VEGAS BLVD., S. NAPA ROOM A & B, LAS VEGAS, NV  89183. 

 
The agenda will include the following items. The Commission, at their discretion, may take items out of 
order, combine two or more agenda items for consideration, and remove an item from the agenda or delay 
discussion relating to an item on the agenda at any time. A request to have an item on the agenda heard 
out of order shall be made to the Commission’s secretary prior to the commencement of the meeting. 
Prior to the commencement or conclusion of a contested case or a quasi-judicial proceeding that may 
affect the due process rights of an individual the Commission may refuse to consider public comment.  
See NRS 233B.126. 

 
 

I. REGULARLY SCHEDULED MEETING AGENDA ITEMS 
 

1.   Call to Order 
 

2.   Roll call of Commission Members 
 

3. DISCUSSION, PUBLIC COMMENT, AND FOR POSSIBLE ACTION. 
a.  Approval of minutes from the September 21, 2022, workshop and regularly scheduled meeting. 

 
4. INFORMATION   Executive Director’s report. 

b. Training Division 
c. Standards Division 
d. Administration – Retiring Commissioners 
 

5. DISCUSSION, PUBLIC COMMENT, AND FOR POSSIBLE ACTION. 
Request from the Humboldt County Sheriff’s Office for an Executive Certificate for their employee 
Captain Chris Lininger. 

 
6. DISCUSSION, PUBLIC COMMENT, AND FOR POSSIBLE ACTION. 

Request from Steven Lopez, Jr., formerly of the Walker River Tribal Police Department, related to 
reinstatement of his category I basic certificate per NAC289.290(12).  Mr. Lopez was revoked effective 
August 2, 2011, for a misdemeanor conviction.  Possible action may include the Commission determining 
whether to reinstate the applicant’s eligibility to seek certification. 
 
 
 





 

 
 

 
 

7. DISCUSSION, PUBLIC COMMENT, AND FOR POSSIBLE ACTION. 
Commission to elect Commission Chairman to assume the position in January 2023. NRS 289.510 requires 
the chairman be elected by a majority vote of the Commission. 
 

8. DISCUSSION, PUBLIC COMMENT, AND FOR POSSIBLE ACTION. 
The Commission to decide whether to begin the rule making process to revise NAC 289.110(4)(b) 
to update or make changes as it relates to marijuana offenses. Discussion on proposed changes may 
include distinguishing marijuana convictions from other controlled substance offenses. Currently 
the regulation states; NAC289.110(4) A person may not be appointed to perform the duties of a 
peace officer if he or she has: 
(b) been convicted of an offense involving moral turpitude or the unlawful use, sale or 
possession of a controlled substance. 

 
9. DISCUSSION, PUBLIC COMMENT, AND FOR POSSIBLE ACTION. 

The Commission to decide whether to begin the rule making process to revise NAC 289.200(8) to 
clarify the requirements to maintain a category I Basic Certificate. Discussion on proposed changes 
may include but is not limited to updating the requirement to NAC 289.200 (8) to remove “full-time 
peace officer” to maintain the certificate in active status. 
 

10. FOR DISCUSSION ONLY 
Discussion on the physical readiness requirements for executive level reciprocity applicants. 

 
11. PUBLIC COMMENTS 

The Commission may not take action on any matter considered under this item until the matter is specifically 
included on an agenda as an action item. 

 
12. DISCUSSION, PUBLIC COMMENT, AND FOR POSSIBLE ACTION. 

Schedule upcoming Commission Meeting – February 
 

13. DISCUSSION, PUBLIC COMMENT, AND FOR POSSIBLE ACTION. 
Adjournment. 

 
 

POSTED AT THE FOLLOWING LOCATIONS: 
 

Commission on POST Administrative Office 
Carson City, NV  89701 

State Library, Archives and Public Records 
100 Stewart Street, Carson City 

http://post.nv.gov 
http://notice.nv.gov 
http://leg.state.nv.us 

 
 
Pursuant to NRS 241.020(2)(c), a copy of supporting materials for the meeting may be obtained by contacting POST Standards Division, 
at (775) 687-7678, ext. 3335, Commission on Peace Officer Standards and Training at 5587 Wa Pai Shone Avenue, Carson City, Nevada 
89701. 

 
NOTE: We are pleased to make reasonable accommodations for members of the public who are disabled and wish to attend the meeting. If 
special arrangements for the meeting are necessary, please notify the Commission on Peace Officer Standards and Training at 5587 Wa 
Pai Shone Avenue, Carson City, Nevada 89701 or call Kathy Floyd at (775) 687-7678, Ext. 3335, no later than 2 working days prior to 
the meeting. 

http://post.nv.gov/
http://notice.nv.gov/
http://leg.state.nv.us/
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STATE OF NEVADA 

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING 

A Workshop and Regularly Scheduled Meeting of the Commission on 

Peace Officer Standards and Training was held on Wednesday, 

September 21, 2022, commencing at 10:00 a.m. at 5587 Wa Pai Shone 

Avenue, Carson City, Nevada. 

 

COMMISSIONERS: 

 Jason Soto, Chairman 

 Michael Allen 

Kevin McKinney 

 Tim Shea  

 George Togliatti 

 Tyler Trouten 

 Russell Niel 

 Tiffany Young 

 Rob Straube 

 Jamie Prosser 

 

STAFF: 

 Kathy Floyd, POST F 

 Nathan Hastings, Attorney General's Office 

 Mike Sherlock, POST F 
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WORKSHOP 

1. Call to order 5 

2. Roll call of Commission Members 5 

Topic 

A. Continued discussion regarding the establishment of a 

new regulation pursuant to Assembly Bill 336 which 

requires the POST Commission to adopt a regulation 

establishing "standards for an annual behavior wellness 

visit for peace officers to aid in preserving the 

emotional and mental health of the peace officer and 

assessing the conditions that may affect the performance 

of the duties by the peace officer."  The draft language 

for the proposed regulation is as follows: "The 

employing agency shall implement an annual behavior 

wellness program for each of its officers to aid in the 

preserving of the emotional and mental health of its 

officers and assessing conditions that may affect the 

performance of duties by its officers." 6 

3. Public Comment 9 
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 c. Administration 22 

      1. Reappointment of Chief Kevin McKinney  

3. Continued discussion regarding the establishment of a 

new regulation pursuant to Assembly Bill 336 which 

requires the POST Commission to adopt a regulation 

establishing "standards for an annual behavior wellness 

visit for peace officers to aid in preserving the 

emotional and mental health of the peace officer and 

assessing the conditions that may affect the performance 

of the duties by the peace officer."  The draft language 

for the proposed regulation is as follows: "The 

employing agency shall implement an annual behavior 

wellness program for each of its officers to aid in the 

preserving of the emotional and mental health of its 

officers and assessing conditions that may affect the 

performance of duties by its officers." 33 

4. Request from Pershing County Sheriff's Office for a 6-

month extension pursuant to NRS 289.550 for the 

following Deputies to meet the certification 

requirement: 

 Deputy Zach Newman - hire date July 21, 2021; extension 

to January 21, 2023 

 Deputy Dawn Noble - hire date February 16, 2022; 

extension to August 2023 43 

5. Public Comments 45 
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6. Schedule Upcoming Commission Meeting - November 45 

7. Adjournment 46 
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PROCEEDINGS 

SOTO: Hey, we’re gonna (inaudible). 

FLOYD: (inaudible) meeting. 

SOTO: Meeting to order, Post Commission meeting and 

workshop is called to order for September 21st, 2022. It is -- 

for the record, the time is 10 a.m.  I'm gonna turn this over 

to Kathy Floyd for information on the legal postings and open 

meeting compliance. 

FLOYD: The workshop notice and meeting agenda had been 

posted in compliance with NRS 241.202 -- 020.  The meeting 

agenda was physically posted at the POST administration 

building and the Nevada state library in Carson City.  The 

meeting agenda has been electronically posted at post.nv.gov.  

The state of Nevada website at notice.nv.gov.  The legislative 

website at leg.state.nv.us, and email to all SPOC and Admins 

on the POST Listserv. 

SOTO: Okay.  All right.  I'm gonna go to roll call.  

I'll start with myself.  Jason Soto, Reno Police Department, 

and we'll start over on Kathy side and just go around. 

FLOYD: Kathy Floyd, POST. 

SHERLOCK: Mike Sherlock from POST. 

HASTINGS: Nathan Hastings, Attorney's General's office. 

TROUTEN: Ty Trouten, Elko Police Department. 

MCKINNEY: Kevin McKinney, Carlin Police Department. 
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PROSSER: Jamie Prosser, Las Vegas Metropolitan Police 

Department. 

NIEL: Russ Niel, Gaming Control Board. 

ALLEN: Mike Allen, Humboldt County Sheriff's office. 

SOTO: Do we have anybody on the phone?  

FLOYD: Chief Shea? 

SHEA: Yeah, Tim Shea from Boulder City.  I'm here. 

SOTO: Okay.  All right.  We're gonna start this off 

today with the workshop.  Purpose -- purpose of the workshop 

is to solicit comments from the interested persons on the 

following topic that may be addressed in future proposed 

regulations.  This workshop has been previously noticed 

pursuant to the requirements of NRS chapter 233B.  This 

workshop is intended to solicit and continue discussion on 

assembly bill 336, which requires an annual behavior wellness 

component as an annual requirement for certified officers.  

I'm gonna turn this over to Mike Sherlock for some background 

on this subject. 

SHERLOCK: Thanks chief.  Mike Sherlock for the record.  

So again, this workshop is a continuation of workshop we had 

at the last meeting and an agenda item.  It is in response to 

AB 336 from the last legislative session, which mandated POST 

create regulation to implement an annual behavior wellness 

component within agencies.  So this has been a bill with much 

discussion with staff and -- and some research.  Looking at 
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other states, IACP has a pretty extensive study on this topic, 

as I'm sure, the commission knows, staff has been concerned 

from the outset, and it really -- we want to try to prevent 

the commission from becoming embroiled in some sort of labor 

issue or fitness for duty issue, that kind of thing.  But also 

to avoid being the entity that -- that forces some sort of 

unfunded fiscal issue for agencies.  So we've really gone 

round and round about this particular bill  That being said, 

there is a bill that requires us to take some action.  It 

should be noted that we were advised that there were some 

fiscal notes, just to give you a perspective, when this BDR 

was going through.  Metro, I think, had the largest fiscal 

note, but there were some fairly large fiscal notes tied to 

this bill originally, and -- and most of those addressed 

whether or not an agency would be mandated to require an 

annual psych visit, a physical vi -- visit with a mental 

health professional.  So we have received some input and a lot 

of inquiries on this proposed regulation.  Most of the -- the 

ones that I've received are related to whether or not an 

agency's current officer wellness program would be in 

compliance with what the commission has in mind.  Just as an 

example, I talked to Chief Owens down at Las Vegas Paiute 

Tribal yesterday, his concerns kind of reflect the -- those of 

others.  A mandated visit with a mental health professional 

would likely be cost prohibitive or his agency, for example, 
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and they would not be able to comply if that was the mandate.  

On the other hand, if the issue is simply implementation of an 

officer wellness program with some discretion on how agencies 

interpret their check-ins or visits or program, it would be 

something that -- that they support and -- and could comply 

with.  We have the same concerns as I stated, you know, in 

fears of triggering, a fitness for duty exam, that kind of 

thing without cause.  If you look in your books under the 

workshop, we have a page of three examples of possible 

language for this regulation.  Again, we're not real 

comfortable, but, you know, I'm not sure that we have any more 

discretion considering the language of that particular bill.  

Last, I would add that this bill requires a POST shall  

established standards for an annual wellness program.  Under 

this bill, I know there's some concerns last time about that 

wording, you know, establishing standards.  Staff would -- 

would submit that by creating this re -- regulation that 

mandates an officer wellness component is the standard and we 

have complied with that requirement.  We don't see it as 

developing some standard that is a pass fail for a wellness 

program or something like that.  It was more about -- and 

again, I've spoken to the author of this bill and -- and prior 

to it passing, that kind of thing.  So anyway, that -- that 

standard would be created with this regulation.  These langu -

- language samples established the -- the POST regulatory 
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standard to have such a program, so we think we'd be in 

compliance with that bill.  So with that, I would suggest, Mr. 

Chairman, we open the discussion.  Do anyone here wishes to 

try input for the workshop? 

SOTO: All right.  Thank you, Mr. Sherlock.  Do we 

have any comments from anybody from public that wants to speak 

on this topic today?  Okay.  Seems as there's none.  I'd -- 

I’d like to ask for comments from commissioners.  I think I 

can start in terms of just some thoughts that I had initially.  

After looking at this bill and -- and trying to understand its 

intent and its requirements, I think that I would agree with 

Mr. Sherlock in terms of having a component, not making it a 

necessary to where you have to go see a license professional, 

because I do think that's cost prohibitive and there -- there 

is no -- there was no identification for funding of that.  But 

I think to have some type of wellness program within your 

agency, I think -- personally, I think that would suffice.  I 

think that's something that could be looked at and monitored 

by POST, and I think that was the intent, right, just to have 

options available for the men and women of this profession, so 

that they -- that they understand that there's a component to 

wellness that they can draw from, if they need to.  So that's 

just my initial thoughts on the bill.  I'll turn it over to 

our commissioners and see if we have any additional thoughts 

or input that anybody wants to give for this discussion. 
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PROSSER: Jamie Prosser for the record.  Forgive me, I 

don't know, Sherlock, if you can comment, you said that you 

spoke to the author of the bill and you believe that this 

verbiage will satisfy what they're looking for.  Have you run 

this verbiage by the author of the bill by chance to see if 

they would be satisfied with this verbiage? 

SHERLOCK: Mike Sherlock for the record.  No, we -- we did 

-- well originally when I spoke -- 

UNIDENTIFIED: With -- this was Monroe Moreno. 

SHERLOCK: Ms. Monroe Moreno -- our concern were -- was 

the fitness for duty language.  They tried to clean it up a 

little bit.  It is what it is.  But they very -- very clearly 

to me stated that their goal was to reduce and have an effect 

on officer suicide.  And so there was very specific wording 

that you had -- the original bill was you had to have a visit 

with a psychologist or psychiatrist, that was all removed.  

The word visit was left.  Again, I think just because they 

didn't know how to change that wording, but I'm pretty 

comfortable with her -- with the intent of that bill being 

that they want agencies to have some program that can assist 

an officers mental wellbeing.  And so I'm pretty comfortable 

with that, but -- but I haven't sent her any language, like, 

you know -- once the bill's passed, we're gonna -- but -- but 

I'm comfortable with that, I think, from our -- 

SOTO: And I -- I -- 
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SHERLOCK: -- perspective, you know.  We're accomplishing 

what she wanted. 

SOTO: If I could add to that too, I think, correct me 

if I'm wrong Mr. Sherlock, but the request from that 

individual and that bill was for POST to put something in 

place, a process in place that can address that.  So that's -- 

that's what we're trying to achieve here.  Meaning, they gave 

us the authority to come up with whatever language it is that 

would satisfy this bill, which is what we're doing now.  And -

- and since they removed the professional from it, that was 

enough for us to say, okay, then we could do it internally, 

what's that gonna look like? 

SHERLOCK: Yes.  Mike Sherlock for the record.  I would -- 

I would only add one other thing.  I think that from the 

legislative perspective, they wanted to ensure that POST 

ensured that this happened.  So we've already talked about 

from an audit standpoint, well, we would do it, you know, 

during our normal audits that just ensure that they have -- 

that an agency has officer wellness program in place and it's 

active, and -- and -- and again, I think that meets the other 

half of that intent from POST perspective that we are going to 

ensure that agencies have an officer wellness program. 

MCKINNEY: Kevin McKinney.  I -- is there -- is there 

going to be a --similar to the training component where the 

officer, you know, will have to provide proof that he attended 
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this program or participated in this program to maintain a 

certification? 

SHERLOCK: No, I -- again, Mike Sherlock for the record.  

So we -- we look at this as -- as an agency level issue.  So 

we would cert -- we would simply ensure that there's a pro -- 

you know, obviously, we don't want to get involved in you 

know, the visit itself or the, you know -- what they're doing 

on an individual level.  So from our perspective, and again, 

looking at our audits, that -- that's simply what we would do 

is -- is ensure that there is an officer wellness component 

within the policy of that agency, not necessarily what's going 

on with individuals.  So we just wouldn't -- 

MCKINNEY: Okay. 

SHERLOCK: -- get in there.  So -- and there was some 

discussion about that, whether it's part of the annual 

training hour component, and we don't see it that way.  I 

don't think the bills built that way.  It's just more that -- 

to ensure that there is a program in place at the agency 

level, not the individual. 

SOTO: Also just for discussion since we're talking 

about it.  I think that some of the conversations that I've 

had for the difficulties of putting a wellness component 

together for maybe smaller agencies that don't have the 

budget, most of, if not all of the larger agencies, have some 

sort of wellness component now, and I would be happy to share 
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that with, you know, ours or in some more larger agencies 

throughout the state so that they -- they have a -- a pallet, 

if you will, in terms of what that looks like, and you could 

pair it down obviously to your -- to your department size.  

But I think we have -- I think we have a pretty good wellness 

program in place now at many of our agencies and now it's just 

about giving it throughout the state and meeting this 

requirement.  

SHERLOCK: Yeah.  Mike Sherlock for the record.  And 

that’s been our experience.  I think most agencies have a 

pretty robust officer wellness program in place, and we just 

didn't want to put POST in the position of telling them, their 

officer wellness program is not good enough for, you know -- 

as long as we're within the parameters of the intent of that 

bill, I think, we're -- we're pretty good.  As far as the 

standard, I just wanted to add one more thing.  As far as the 

standards component requiring a standard, we did put a large 

fiscal note in.  It was kicked back because the interpretation 

by LCB, and of course we don't have that, but was that the 

fiscal note was invalid because they did not perceive that as 

establishing the standards of good mental health.  Right.  

It's more about just a standard that you have a, you know, 

program in place.  So that's why we take that wording, not as 

us developing a, you know -- that type of standard.  We, you 

know -- we wouldn't have the funding for that and they agreed 
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with that. 

TROUTEN: Ty Trouten for the record.  Just to be clear 

and to address the concern raised by the chief you mentioned 

before, Mr. Sherlock.  There will be a financial impact, 

whether it is a visit or a program.  Having an -- in the midst 

of the investigation, this is trying to set up our program 

now.  Whether you do it with something as simple as available 

survey that is attached to your annual physical fitness 

evaluation, and then read by doctor who can be considered 

under the most definitions I've seen as a mental or behavioral 

wellness provider, there's a price tag.  If you're going to 

put a behavioral wellness professional on retainer, or in our 

case, pay them to drive at $130 an hour out to our area, 

there's a price tag.  And then you're talking about -- if they 

meet with an officer, there's a price tag.  So regardless, 

there's going to be a substantial financial impact to every 

single agency.  Some investigation, Kevin McKinney can speak 

to this as well, even things like cop line, you know, that are 

available, EAPs.  There's not necessarily a price tag 

directly, but if POST were to require then there must be some 

sort of documentation or accounting that every officer 

participated annually, then those two items would not work 

because both EAP and cop line are 100 percent confidential.  

They will not even tell you that they have spoken to an 

officer.  So really it relegates you down to something more 
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local, even if it's virtual.  So just to put on the record, 

there will be a price tag, regardless of the language.  

SHERLOCK: Yeah.  Mike Sherlock for the record.  We and --

I, in fact, spoke to Jim Owens about this yesterday.  We were 

at a conference recently, there are some resources out there 

right now that we're gonna try to compile those if you don't 

have a program.  One in particular that I really like, they --

it's a large company, but they will -- if it's police only not 

police fire, but police only, they provide a service for free 

right now.  I, you know -- they could start charging, but -- 

and it's one on one contact.  They have a app for the phone 

and it's a pretty cool, you know, officer wellness program.  

So there are some resources out there, but -- no, I -- I 

understand what you're saying.  But the fact remains, we have 

this bill that is requiring, you know, POST to -- to regulate 

this area.  

SOTO: I'm glad that Chief McKinney brought it up and 

-- and Mike, you touched on it briefly.  Jason Soto for the 

record.  The -- the confidentiality of this and not making 

that an issue, I think it needs to be said on record.  The 

reason that's -- that is important is if you want to get buy 

in from the agencies and especially the line level people that 

we're -- that we're trying to have an effect on, if we don't 

keep that confidentiality piece as, you know, open and 

transparent as we can, you're not gonna get any buy in.  It's 
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gonna -- there will be no on this.  So I think that's the 

important piece that we -- we really need to understand, make 

it a -- a priority, and it sounds like we have, for sure. 

ALLEN: So Mike Allen for the record.  I just want a 

little bit of clarification.  So I'm hearing differences from 

what Director Sherlock's saying is in what Commissioner 

Trouten just brought up.  So is it your understanding, 

Director Sherlock, that we're gonna have to do an annual psych 

on -- on this ‘cause that's what it sounded like.  

SHERLOCK: Yeah -- no -- Mike Sherlock for the record.  

It’s actually the opposite that.  I think -- just to give you 

some background on the bill too as it went through, the 

original language on the BDR before we spoke to -- to the 

author was, it required a psych visit at the time of their 

heart and lung medical.  And as you can see, that is no longer 

in the bill, right, because -- we had a long discussion about 

that.  Everything from -- from a fitness for duty issue 

mandating that, to the fact that frankly, there's a good 

number of POST certified officers that are not part of the 

heart and lung and don't do a medical exam every year.  But 

the fact that they removed that psych mandate component, 

again, it's just another indication is that -- that is not 

what the intent was.  I truly believe the intent is officer 

wellness, and so I -- I do not believe it requires a licensed, 

you know -- a visit with a licensed mental health 
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professional.  And -- and because language was removed that 

did do that. 

MCKINNEY: Kevin McKinney for the record.  However, the 

NRS does say standards for an annual behavioral wellness 

visit.  It doesn't say a behavioral wellness program.  It says 

an annual behavioral wellness visit.  So I think -- I -- I 

mean, the way I'm reading the law that they want annual visits 

for peace officers.  

SHERLOCK: Yeah, Mike Sherlock for the record.  So that’s 

been some of our struggle, right, is the visit isn't defined.  

We don't want to take away an agency that has, you know, a 

peer support unit where that goes around to roll call and 

meets with them annually and visits with them, right.  We 

don't want to take away some of the discretion from agencies 

that have their own individual program already in place, and -

- and frankly, I'd like to see agencies and you can see some 

of the language that we've thrown out there, let agencies sort 

of define what that term visit or that word visit means, so 

they can, you know, continue to use the programs that they 

have in place that are working.  But yeah, I -- I -- I get 

that's a tough one with the word visit there, but again, I 

think the intent is to have an officer wellness program within 

the agency.  How agencies want to interpret that particular 

word, I think is best left to individual agencies. 

SOTO: For the record, Jason Soto.  For my -- my take 
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and my interpretation on that, when we put our wellness 

program together, the visit piece is the visit is actually 

being -- so at least once a year, we'll go over the options 

available to our men and women of our agency, unless your 

visit -- now within that component, we do offer things such as 

EAP or, you know, if somebody's struggling in -- in one area 

or another, you know, avenues to which they can -- they can go 

to and actually choose to do an in person visit.  But we have 

to at least visit the, you know -- offer -- that -- that's my 

interpretation.  It's loose, I get it.  It's -- and it's not -

- even in the -- even in the -- the law itself, it's not 

specific.  So if we can at least visit the topic once a year, 

which I think is required by this -- which is required by this 

bill, then if we want to further that, or if the officer wants 

to further that, he or she can. 

SHERLOCK: Yeah, Mike Sherlock -- Sherlock for the record.  

I -- and -- and I think that as well within the intent. 

SOTO: I do too. 

SHERLOCK: You know, again, staff has a problem with the 

other sentence to assess their ability to carry out their 

duties.  That's -- that's another issue, but after discussion, 

you see our sample language, we left that in there.  But -- 

SOTO: Yep.  Well, we knew this was gonna be a tough 

one when -- when -- when we saw the bill.  I think we’ve 

mitigated a lot of the concerns that we have.  This is what we 
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come forward with, you know, and see how it works.  Any other 

comments from any of our commission? 

SHEA: Chief, I don’t know if you can hear me. Tim 

Shea here on the phone. 

SOTO: Yep. 

SHEA: I agree with Chief Soto.  I -- I think he has 

the best interpretation I've heard in quite a while on this, 

that the visits, and it's not as actually defined if we do it 

internally and have a process for a follow up, I think would 

meet that language.  ‘Cause there's not definition what the 

visit has to be of -- in other words, it doesn't have to be 

with the mental health professional if I read this right. 

SHERLOCK: Yeah.  Mike Sherlock for the record.  And I 

would agree with that, when you look at the removal of the 

definition of a visit, seems to me, you know, open the door 

so. 

SOTO: All right.  Anything else from any of our 

commissioners?  Okay.  Seeing as though there's not, we're 

gonna go ahead and close this workshop and move on to the 

actual commission meeting and we'll move to item number 1, 

discussion, public comment, and for possible action approval 

of minutes from the July 19th, 2022 regularly -- regularly 

scheduled POST commission meeting.  Do we have any public 

comment on that?  Okay.  Any comments from commissioners?  

Seems though there's none, I'm looking for a motion to approve 
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the minutes.  

MCKINNEY: Kevin McKinney.  I, so move. 

SOTO: Motion.  Can I get a second?  

NIEL: I'll second,  Russ Niel. 

SOTO: Got a second.  All in favor, say aye. 

MEMBERS: Aye.  

SOTO: Opposed? Motion carries unanimously.  Item 

number 2, information executive director report.  I'm gonna 

turn this over to Mr. Sherlock for an update on POST activity.  

SHERLOCK: Okay, thank you.  Mike Sherlock for the record.  

First, let me introduce Nate Hastings.  He's from the Attorney 

General's office.  Nate is taking over for the retired Mike 

Jensen, who by the way, didn't walk away, he ran.  I think 

he's already in Belgium living there.  I've actually spoken to 

Nate on some personnel and records request issues, I think in 

the past with -- with great success.  So we really look 

forward to working with Nate.  I just hope he is ready for you 

guys, but we'll -- we'll get him there, you know, one way or 

another -- one way or another, but please welcome Nate, our 

new attorney general assistant here. 

HASTINGS: Thank you. 

SOTO: Welcome.  

SHERLOCK: Quickly, I'll go through basic training.  We -- 

I think I talked before we had a national group come in and -- 

and do a study on our academy and how we present our academy 



Commission on POST Meeting 09/21/2022   

21 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

 

and that kind of thing.  We had a conference call yesterday 

with some of their key findings, in terms of training delivery 

and retention of that training.  A couple of key points.  The 

study really confirmed kind of our anecdotal belief in -- in 

relation to remote learning or online learning and -- and that 

kind of thing.  Retention and successful application of a 

concept taught in person and then reinforced through practical 

applications afterwards or hands on performance based 

training.  And then tested were -- that group was 

substantially better than any other method of learning that -- 

that we used in our academy or we let them do in our academy.  

So -- and that's -- we do have very disciplined performance 

based training here now, and that was validated at -- in terms 

of retention of what they learned, they did much better.  The 

second best, if you will, in terms of retention, were those 

who learned online and then participated in a performance 

based, you know, training session and then tested.  They were 

the second best, although they were substantially lower than 

the in person learning people overall, and the worst in terms 

of retention, were those that only learned online and then 

tested, which is kind of what we believe that most people knew 

going in.  It is interesting.  It kind of sort of validates 

our belief and our decisions going through the pandemic and 

how we handled that in terms of learning and running the 

academy.  So we're good with that.  Over in advanced training, 
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we've got a bunch -- we've revamped, redone all of our 

curriculum.  We have basic instructor development coming up 

this month, basic -- basic investigations course that we just 

revamped, both in October and November.  We'll do a -- in 

December a newly elected Sheriff's and Chiefs course and 

apparently, there'll be a few new sheriffs and chiefs out 

there in December.  And then we have a whole line of first 

line supervisor courses ready to go.  Over in standards, 

obviously we're busy with regulations related to the last 

legislative session.  We have three separate regs at the 

commission that -- that you guys have -- the commission has 

approved and it's on the LCB commission meeting next week, 

correct? 

FLOYD: 27th. 

SHERLOCK: 27th.  So we'll be prepared for that and we 

have to go through that process.  But once that's done, it'll 

be done for those three particular regulations.  You know, I 

will say we are already into the next legislative session as 

some of you already know.  BDRs are already out there.  You 

know, we try to do our best working with legislators.  There 

are some that actually contact us if a bill would affect POST.  

That said, currently there's a majority that have the attitude 

that we should track the bills and contact them.  If we have 

something to say about a bill that -- that mentions POST or 

law enforcement or training, which is kind of crazy if you ask 
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me, but it is what it is.  But when you consider last session, 

there were over a thou -- one thousand bills.  We could not 

track them all, right.  And their system did not alert us when 

it should have.  So sometimes these bills go flying through 

and -- and we don't -- so if you know bills that you believe 

staff should look at or comment on, just let us know.  You've 

all heard the latest dispatcher issue, and I -- I would simply 

say that, I'm with Chief Soto on putting pressure on the 

legislature to introduce BDRs, at first identify funding for 

POST to deal with these issues ‘cause we're frankly, in big 

trouble.  So, you know, I know you're tired of hearing our 

budget woes, but it has really reached critical stage.  We 

have bills that now are not being paid, as we lack the actual 

cash to pay those, regardless of what were authorized.  Though 

I will say, we just got some money from Clark County today, 

which helps, but court assessments are trending lower again.  

I'm not sure what is going on, but I got in trouble at 

legislature judicial committee for giving my opinion that 

going civil with traffic citations is going to affect our 

funding and even more so than what we're seeing right now, and 

I stand by that.  If we see what's going on, it's definitely 

gonna affect our funding.  Our biggest problem was we've -- 

we've spent years building up our reserves to get through 

revenue issues.  So the first couple months of a fiscal year, 

we don't have court assessments coming in and so we use our 
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reserve to operate those couple months.  Last year in terms of 

authorization, we were $900,000 short in court assessment 

revenue.  I know that doesn't sound like a lot, but we're 

small 900,000 for us is a huge percentage of our budget.  We 

were down, we believed because court assessment revenue was 

directly affected by the COVID response.  There's no doubt 

about it.  So we requested that this shortage, as a result of 

COVID, be made up via the COVID relief or ARPA funds through 

the governor's office.  We were denied last time and instead, 

the governor's office decided to sweep our entire reserve to 

make up the shortfall to cover that loss of -- loss of 

revenue, and then that didn't even cover our loss so we got 

like 200,000 in our ARPA funds.  Again, we've spent years 

building that reserve fund and to sweep it just prior to our 

fis -- new fiscal year is a big problem.  Now we don't have 

that reserve, court assessments are down.  As a result just 

before today, we're -- we have 38,000 in bills that were 

unpaid.  We have payroll next Friday, we have no cash for.  So 

it -- I -- I don't know how to stress it anymore.  We -- our 

funding revenue with a hundred percent court assessments has 

become a problem.  You know, we're going to try to put 

pressure on the GFO to allow us to borrow money from the 

general fund.  My -- my new idea, and I've tried many 

different ideas with both legislature and the governor is to 

borrow money from the general fund and my preference would be 
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to borrow our entire budget upfront and let the state take the 

court assessment money that we would get.  And to me, it just 

makes sense.  That way if court assessments come in short, 

general fund eats it, not us, not training, not law 

enforcement issues.  So pretty sure that's not gonna fly, but 

we're gonna try that.  Just to give you another example, the 

next IFC, which is interim finance committee, is October 20.  

Once again, we did not get approved for any ARPA funds at all.  

We're not on the agenda, not a single dollar to make up for 

revenue shortfall to expand training based on mandates from 

the legislature, nothing.  And you can see I'm frustrated, 

there's a large pot of money in that ARPA fund and we only ask 

for a small fraction of it and we can't get it.  So my big 

point is, if you have contact with the governor's office, if 

you have interaction with -- with GFO to continue to put us in 

the forefront, because, you know, frankly, we're in trouble.  

We'll be -- we'll be borrowing money next week, in fact.  But 

we really need to look at a different revenue stream for us.  

I've made several proposals and as you guys know, legislators, 

they don't want to be part of any new tax or new funding.  

It's not -- it's not a great position for them to be in 

sometimes, and I get it, but we -- we need to get our funding 

fixed and -- and it's just the way it is.  So hopefully we can 

do that.  So that's our budget woes at this point.  

SOTO: Yeah.  Thank you for that overview, Mike, and -
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- and you know, I'm -- I'm gonna go back a little bit, you 

know.  So as -- as a commissioner, there's a chair for 

commissioner and chair for -- for POST.  We -- we -- we 

brought this up several years ago in terms of financing.  I 

think a lot of it got buried and lost in COVID.  But I think 

what's important to put on record is when it comes to the 

funding of POST, so a lot of these -- these bills and this new 

legislature that's put into place, it has to do with -- for 

these legislators that are putting these bills into place has 

to do with the training and product that comes from their 

sworn law enforcement officers.  That's why we have hopes.  

That's why we have this committee for that oversight and that 

there is a cost that is associated with that.  Now, once COVID 

came everything, like I said, kind of got buried, but I -- 

another thing that got buried is -- because we were also 

inundated with working through COVID in a worldwide pandemic 

and police reform and everything else that -- that -- that 

came with, you know, the past two years, we haven't done, I 

believe, a good enough job following some of these bills that 

-- that you brought up earlier.  So my suggestion to this 

committee is when we see something where there is going to be 

a fiscal impact, like -- like we were talking with dispatch, 

obviously share it with the group.  But I know that, at least 

my agency and several other agencies that I've been in contact 

with, are gonna be doing a better job of speaking up and 
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tracking those and making it known for these legislators that 

if there's a cost, we have to find a way to fund that.  We 

just cannot continue to stack this type of work on top of 

agencies, on top of our profession, on top of POST without 

finding a way to fund it.  And I think that we can do a better 

job of expressing that to not only our governor's office 

‘cause I've had conversations with them in the past, but also 

with, you know, our communities and our state, and I think 

you're gonna start seeing more of that.  So I just want to let 

everybody know that up front here on a record and we'll do a 

better job on that end.  But that we do have to start finding 

mechanisms in which we can fund POST, this office, because 

it's been grossly underfunded now for 10 -- for a decade, and 

we need to take a look at that piece, and then also we need to 

do a better job as commissioners in terms of when we have 

these unfunded mandates that are coming forward, letting that 

be known in legislature because I think that's an important 

piece to where there was no -- there was no pushback because 

we just had -- we were overwhelmed with work.  We're not 

overwhelmed with work, we understand the fiscal impacts and 

we're gonna -- we're gonna do a better job of making that 

known.  Any other comments from our commissioners in terms of 

-- Mike's update for -- 

PROSSER: Jamie Prosser for the record.  I believe in one 

of our previous meetings, you had mentioned that there's 
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currently an audit underway and that that will be available in 

November. 

SHERLOCK: Yah.  Mike Sherlock for the record.  They 

pushed it back.  I will say that the audit people tried to 

help us from that standpoint, already.  Particularly trying to 

get us on this October IFC and they were unsuccessful, but 

they continue with the audit and -- and our -- the audit will 

emphasize our, you know, lack of a good revenue source.  But 

they keep putting it back.  I don't know if they'll be done in 

November or not, but -- it -- it's somewhat encouraging, but 

the fact that they were unable to get us in now has me 

worried, you know, that kind of thing.  

SOTO: Can I make one more comment?  Jason Soto for 

the record.  Investing in POST, investing in the funding in 

POST will save us money in the long run.  Okay.  That's -- 

that's what we're all trying to achieve, to include our 

legislators that I've had many conversations with, is 

investing in POST, making sure that we have training in place 

that turns out a better product from law enforcement, from 

sworn law enforcement, in general, is going to save us money 

in the long run.  And I think that's what we've been missing 

in that or trying to cut corners everywhere, and you really 

can't do it when it comes to the training of the men and women 

of this profession.  So investing a little bit of money in our 

training process, which is POST, is going to provide a better 
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product and it's going to save all of us money in -- in the 

state of Nevada in doing so.  That's the point that I think 

gets missed again and again and again.  It's not like our 

hands are just out saying we need more money.  We actually 

need money to do -- to -- to put out a better product in terms 

of law enforcement in this state.  It’s -- it’s -- it's -- 

it's a decade behind now and we can't do that anymore.  All 

right. 

MCKINNEY: Kevin McKinney for the record.  I -- I echo 

Chief Soto's comments.  My -- my question is, I -- I believe I 

know the answer to, isn't the funding for POST set by Nevada 

revised statute? 

SHERLOCK: So Mike Sherlock for the record.  Yes and no.  

So yeah, we are.  We are court assessed funded, 98 percent.  

The other 2 percent is the 500 or 300 we charged for the 

academy.  But also, under the NRS is the courts can take up to 

51 percent and this last cycle, they took their full amount.  

Prior to that, they were taking about 47 percent.  And I'm not 

-- I don't know that that is the main cause of the reduction, 

but ultimately, it's just not a good reliable stream for us in 

terms of court assessments, but -- but it is by statute.  The 

amount we get is not by statute.  So we end up with 16 percent 

-- well that fluctuates a little bit, of the 49 percent that 

gets split up. 

MCKINNEY: Right.  Kevin McKinney again.  But the revenue 
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source is set by statute.  So I believe -- I believe we, as 

the commission, should look to change the NRS so that we can 

develop a -- another funding source in some manner. 

SHERLOCK: Correct.  Mike Sherlock for the record.  So the 

issue is finding someone to carry a BDR.  If you're talking 

about our source or our revenue stream is finding someone 

willing -- and I've met with many and had several proposals 

that other states use that are very good with very little 

impact in terms of taxes at all.  But it's -- you have to find 

someone to -- to carry those BDRs. 

PROSSER: Jamie Prosser for the record.  One question, 

and I apologize for my ignorance, but you had made a comment 

reference, we all know what the issues and concerns about 

dispatchers are.  And I apologize, I don't think I've been 

looped in on that.  

SHERLOCK: Mike Sherlock for the record.  So my point 

there is, you know, as we get into legislative session, we're 

already getting contacts and, you know, there's a BD -- 

there's a proposed BDR that we got involved in because we have 

dispatchers voluntarily under our umbrella now, and a group of 

dispatchers, some of your people, in fact, I think, would like 

to make it mandatory that they're under the umbrella of POST.  

And so there's a BDR and there's reasons that they want that.  

They're -- we're the only state that they're not in the west 

and all those kind of things.  So the -- the Per -- PK O'Neals 
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proposing this bill is out there and there were some comments 

made.  He -- he's asking for feedback from sheriff and chiefs, 

and so there were some comments made there.  So that's why I 

said that -- that it's out there.  He's looking to see if 

there would be any support for it and -- 

PROSSER: So -- 

SHERLOCK: -- make them mandatory.  

PROSSER: That would also have a fiscal impact on you, 

correct? 

SHERLOCK: In the long run -- Mike Sherlock for the 

record.  Yeah.  In the long run, it probably would.  Although 

we already have the infrastructure -- infrastructure in place, 

we do this now on a voluntary basis and many may agencies 

already mandated, so we're already doing it.  But if you think 

of it down the road, yes.  Right.  Because then you have to 

look at we're certified, do we revoke them, do we create the 

hiring standard like we do on the sworn side?  So there could 

be a fiscal impact down the road on that.  Again, and I'm with 

Chief Soto's suggestion on this.  When we have these bills, 

they should identify funding first.  I -- I wish they worked 

that way.  They -- they don't, but if we could pressure 

legislators, it would be -- it would be huge if we could look 

at things from the funding first side of things. 

SOTO: Yeah.  And I, you know, to me, it's not even -- 

Chief Soto for the record.  It's not even pressure, it's 
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educate them on -- there is no way to -- to carry this out 

with the staffing shortages that we have throughout our state 

of Nevada.  Every single agency has staffing challenges right 

now, and they have so much on their plates.  We have to start 

identifying revenue to bring in additional personnel, 

additional technology, additional ways to complete these -- 

these -- these -- these mandates that are put in front of us.  

We have to start doing that.  We have to start being more 

responsible on the legislative side so that we can do that, 

because we do want to get better at what we do.  We want to 

have better equipment.  We want to have more people to be able 

to carry this out and it's not that it's a bad idea.  I think 

the intention behind it is fantastic, it's just, how are we 

gonna do that in reality.  So I think that there's a lot of 

education that needs to occur.  That goes back to what I was 

saying at the beginning of this, as commissioner, as 

commissioners, as chair, as the director, we're going to start 

bringing more information to them saying, Hey, look, this is -

- this is great, but here's what we need to do in order to get 

there.  And then if we can get a bill like that to, you know, 

somebody carry that, then we can start making some real change 

in terms of, I think, what we're all trying to achieve.  Any 

other comments from any of our commission on the executive 

director report?  Okay, we're gonna move on to item number 3, 

discussion, public comment, and for possible action.  
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Continued discussion regarding the establishment of a new 

regulation pursuant to assembly bill 336, which requires a 

POST commission to adopt a regulation establishing standards 

for an annual behavior wellness visit for peace officers to 

aid in preserving the emotional and mental health of the peace 

officer in assessing the conditions that may affect the 

performance of the duties by the peace officer.  The draft 

language for the proposed regulation is as follows.  The 

employee agency shall implement an annual behavior wellness 

program for each of its officers to aid in the preserving of 

the emotional and mental health of its officers and assessing 

conditions that may affect the performance of duties by its 

officers.  I'm gonna turn this over to Mr. Sherlock for 

information on this item.  

SHERLOCK: So Mike Sherlock for the record.  Again, this 

item pertains to the workshop it's based on AB 336, man -- 

mandating that commission to exercise its regulatory function.  

So staff would recommend that the commission continue the rule 

making on this issue.  For our benefit, we would suggest that 

it -- there -- that the motion, if there is a motion, to 

continue the rule making that you give us some sort of 

direction.  You know, again, we might have to have Mr. 

Hastings in here, but a motion that allows us to use the 

language that we presented here, there's three others, would 

be helpful.  I suppose you could have a motion that, you know, 
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continues the rule making with language consistent with the 

proposals and, you know -- but that kind of leaves staff in 

limbo.  We don't know what to send over to LCB.  But again, 

it's -- it's up to the commission, but some direction on 

language would help us is all -- is all I'm trying to say. 

SOTO: Maybe language that's cons -- that's consistent 

with the discussion that we just had on this -- on this 

process.  Right.  We understand now what a visit is.  We've 

had conversation about being in agreement on that.  You've 

given us some sample language, so language that's consistent 

with our discussion and the language provided in this packet 

to continue through with process.  Does that sound -- 

SHERLOCK: Yeah.  Mike Sherlock for the record.  I think 

for us, it -- it's good.  You -- you're still going to have to 

approve it when it comes back anyway, but that would be 

helpful to us.  Is -- is that too broad or is it a -- 

HASTINGS: My -- this is Nathan Hastings for record.  My 

only concern would be whether the -- so the -- the agenda -- 

the -- the notice for the workshop, as I understand, included 

the language -- let me frame it this way.  So in -- in the -- 

in the workbook that the members have, there's the sample -- 

sorry, the sample language, that includes like two other 

options, but that's not -- but that language -- right, I'm 

just trying to find that page in the packet so I can refer the 

commissioners to it, but -- okay.  So it's the -- on the tab 
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that says workshop topic, it's the fourth page there.  There -

- there's these three options that have been given by staff 

for review.  But as I understand it, what was placed in the 

notice of the public meeting is effectively only the first of 

those options, correct?  So I don't -- I -- I -- I would be 

hesitant to have a motion made that gave staff the direction 

to move forward in the rule making process with anything other 

than the language that was just in the notice, unless or until 

the other options are -- would -- would be openly discussed in 

the workshop, and because they haven't been to -- to this 

point.  So I guess what I'm saying is if the -- if there -- if 

the commission had the appetite that the -- the potential 

action under this action item would be to direct any language 

that pertain to the other ones that would need to be openly 

discussed in the workshop, because -- because that language 

wasn't already included in -- in like the notice in the 

agenda.  So if the -- if the appetite is to move forward with 

language that's similar to -- substantially similar to what 

has been noticed, then I think you're fine.  Okay.  Does that 

make sense?  

SHERLOCK: Yeah.  So Mike Sherlock for the record.  And -- 

and we're -- we're good with that.  I think there's no, you 

know, preference of any of these.  We're just throwing those 

out there for the commission and if -- and if the commission 

is okay with that language or substantial language -- ‘cause 
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you know, LCB will change it.  I mean there will be some 

changes, they always do.  

HASTINGS: Yeah. 

SHERLOCK: But we could move forward with that if that's 

the intent of the commission.  

SOTO: Okay.  I think I understand what you're saying 

and I -- and I'm looking at that page and I’m -- I'm actually 

comfortable with -- with what we have in -- in the packet to 

just looking at our samples of what we have here.  I think 

that those -- and -- and I suppose that then I would be 

looking for a motion -- asking for a motion to continue the 

rulemaking process.  We have language, and then we'll see what 

comes out of LCB. 

SHERLOCK: Yeah.  

SOTO: So I guess that's what (inaudible) motion 

(inaudible). 

MCKINNEY: Kevin McKinney.  I -- I have one question for 

Mr. Hastings.  Based upon what -- what is -- what is written 

down here, do you feel that -- I mean do -- are you 

comfortable with that following with NRS?  I mean -- 

HASTINGS: I guess -- Nathan Hastings for the record.  

I'll frame it this way.  Based on what Mr. Sherlock has 

explained about the way that -- during the -- during the 

session, the fiscal note was turned back and -- and staff was 

given to understand that particulars about, let's say adopting 
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standards or -- or mandating a particular type of visit or -- 

or standards in the way that they have, like their training 

standards was not -- was what was not what was intended by the 

legislature.  That puts the -- that puts the commission in the 

position of having to figure out something else that visit and 

standards have to mean, meaning it's something different than 

the typical kind of standards that are under like training, 

for example.  So that, yes, I think makes sense and I think 

it's defensible.  And worst case, if LCB kicks something back, 

you're -- you're just in a place of having to say, okay, well 

this is what LCB kicked back to us and they don't necessarily 

agree with exactly the way you're looking at it.  

MCKINNEY: Okay.  

HASTINGS: Yeah.  

MCKINNEY: Yeah.  Kevin McKinney.  Again, my data -- the 

NRS, that was my concern was the visit versus program and it -

- it just -- I -- I'm -- I just worry that this might not be 

in, you know, inconsistent in the language and creates a -- 

some sort of issue. 

HASTINGS: So I will say this, I'm not making a 

suggestion, I'm just pointing out  That if you do look at the 

section that I -- that's in your packet that I was referring 

to earlier, which has not been noticed to the public in terms 

of those other options.  One way to look at those other 

options is that they -- in other words, the -- the one that's 



Commission on POST Meeting 09/21/2022   

38 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

 

in the -- the agenda and the one that's option number 1, 

amongst those options, just uses this word program.  The other 

ones -- sorry, list by saying, may include, but then listing 

some options that theoretically can be characterized as a 

description of standards.  The word program, just itself is a 

little bit harder admittedly, to like say that the word 

program, you know, mean or provides standards.  Whereas at the 

very least, the other two options, what they -- what they 

could be read to do is they're not mandating particulars, but 

they're saying a program which may include enlists options 

that can be seen as things that in -- within the industry have 

been determined by the commission, which is the expert entity 

on how to govern these things or how to -- how to -- how to 

structure these things within the industry that -- that have 

been seen by the commission with -- within its purview and 

knowledge of the kinds of things that are important as quote, 

unquote, standards.  

SOTO: Jason Soto for the record.  I think it's 

important to point out too -- I -- I think that's the piece 

that -- that was learned after the fact, which is a reason we 

got that, which may include, because if you made it a 

mandatory -- that's what I -- that's what I was pointing out 

early on.  If you made it a mandatory visit, then what you're 

going to get is you're going to get men and women in this 

profession going in and saying, everything's fine, that's it, 
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that's all you're gonna get.  Because if they say something 

else, then it could turn into a fitness for duty and we're 

completely sidestepping the issue that's -- that -- that's 

been put in front of us in the first place.  Which is why I 

think, which may include a visit.  That's an important piece 

of what we're talking about here.  So you -- you give them 

this program that you have in place.  There's your -- there's 

your mandatory piece.  You might get some officers or some 

individuals who understand that they might need a little bit 

more than what it is -- that are off that -- that these 

departments are offering their people and it might include a 

visit.  But then you have that confidentiality piece to where 

you can go in and be honest about what he or she might be 

struggling with.  That's the part where I -- I think we have 

to be really careful, and I think that was an unintended 

consequence of when this was put together that maybe we didn't 

-- we didn't understand as well as we understand now. 

HASTINGS: Nathan Hastings for the record.  If you do look 

at those options in terms of, you know, language that -- that 

the commission could direct staff to have the -- in what first 

goes to LCB in the draft, now part of the process, I will just 

point out and I apologize that I didn't notice this before, 

but like option number 1 uses the language, an annual 

behavioral wellness program, but the -- that key term 

behavioral wellness, whereas the -- these draft options of two 
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and three are saying mental health wellness.  I would just 

suggest that if the commission does have an appetite to go 

forward and have a motion that directs language towards like 

those second or third option, that the term be behavioral 

wellness not mental health because behavioral wellness is the 

term that's in the statute.  So -- and then I'll -- I'll -- 

just this last comment on that point is that I think even 

though the agenda didn't have those options in them, if one of 

you in making a motion, or if in the discussion part before a 

motion, you can get that language just kind of on the record 

then I think you're fine.  If that makes sense.  And I'm happy 

to answer any clarifying questions about that.  

SOTO: And I think that does make sense.  And I agree 

-- I would agree the behavioral health.  So again, there just 

such a stigma around all of this, that -- 

HASTINGS:  Just to clarify.  If -- if -- if someone -- if 

-- if the commission -- if there's a motion and the commission 

takes action to direct staff to move forward in the rulemaking 

process by sending language to LCB, even though what was in 

the agenda was just language -- was the language that that's 

in italic in the notice part of the agenda, if -- if you read 

into the record that based on the -- ‘cause that's what public 

comment hearings are all about is providing an opportunity to 

potentially modify what you've got in your notice before it 

goes to LCB, that's the whole point of giving public comment, 
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even the comment and discussion of the Board -- or the 

commission, I'm sorry.  So if -- if -- like I said, if -- if 

the appetite is to direct the -- to direct staff to move 

forward in the rule making process by using some of this 

additional language, just put it in the record and in your 

motion.  

SOTO: Okay.  I think we got that.  So -- so then what 

I would be looking for is a motion to continue the rule making 

process with -- with language that's consistent with what we 

have here in front of us, and I -- I -- I like the term 

wellness -- behavioral wellness and not (inaudible). 

MCKINNEY: Kevin McKinney for the record.  I as well, I 

believe, but behavior wellness is a more inclusive word than 

mental health ‘cause it encompasses emotional, other issues 

that occur.  

SOTO: Okay.  All right.  So then I guess that's what 

I'm looking for is a -- is a motion.  

PROSSER: So for clarification, were you guys talking 

about removing emotional mental health in -- instead of that -

- that those four words putting in behavioral wellness? 

SOTO: Yes.  I mean, you could still have mental 

health in the -- in the description, I mean -- but I -- I 

think the -- I -- I like the -- I like the -- the -- the first 

pull where it says, annual behavioral wellness program.  That 

just -- 
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SHERLOCK: Yeah.  Mike Sherlock for the record.  So if 

we’re -- if you wanna stay consistent with the -- the bill 

itself, behavioral health wellness is -- is consistent with 

that language.  But further on where you're talking -- the --

preserving the emotional mental health of the peace officer, 

that's also in the language of the bill, so I think -- 

SOTO: Yeah. 

SHERLOCK: -- both of them are okay there.  Yeah.  

MCKINNEY: Okay. 

MCKINNEY: Kevin McKinney for the record.  I'll -- I'll 

make a motion that we continue with the rule making process 

with this language, the employing agency shall implement a 

behavioral health wellness program, which may include, but not 

limited to an annual evaluation for each officer, peer support 

programs, suicide prevention, psychological services, stress 

management, and employee assistance programs to aid in 

preserving the emotional and mental health of the peace 

officer and assessing conditions that may affect the 

performance of duties by the peace officer. 

SOTO: Motion to second. 

TROUTEN: Ty Trouten for the record.  I would be willing 

to second if there's the insertion of the annual behavioral 

wellness program that was admitted on the first part. 

HASTINGS: Nathan Hastings.  I think that's a good point 

because the -- that -- the word annual is in the statute and -
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- and that was in your option that was already in the agenda.  

So I think that -- 

TROUTEN: Could I -- do I need to reread the -- or just -

- 

HASTINGS: I think you can just say, I'm in my motion 

consistent with what he -- with his -- 

TROUTEN: I -- I will amend my motion to include an 

annual behavioral health wellness program.  

HASTINGS: Okay. 

SOTO: So I have a motion and second.  All those in 

favor say, aye. 

MEMBERS: Aye. 

SOTO: Motion carries unanimously.  Thank you.  All 

right.  Item number 4, discussion, public comment, and for 

possible action requests from Pershing County Sheriff's office 

for a six month extension pursuant to NRS 289.550 for the 

following deputies to meet the certification requirement.  

Deputies Zach Newman, hire date July 21st -- first, 2021 

extension of January 21st, 2023.  Deputy Dawn Noble, hired 

date February 16th, 2022 extension to August 2023.  Is there 

any he -- is there anyone here from Pershing County available 

or that wants to speak on this topic?  

SHERLOCK: Chief, apparently they have called and said, 

they're not gonna make it so I can give you a quick synopsis 

on their request.  



Commission on POST Meeting 09/21/2022   

44 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

 

SOTO: Okay.  Sure. 

SHERLOCK: So we received a request.  This is from the 

Undersheriff Blon --Blondheim (phonetic).  Deputy Newman, 

again, was employed in July of 2021, was released -- recently 

released from NNLEA for failure to meet standards and so that 

-- that year is quickly coming up and they're gonna have to 

put him back through an academy.  Deputy Noble was employed in 

February, but has not been able to intend -- attend an academy 

due to continuous complications from COVID, and then there's 

the issue of start dates and that kind of thing.  So based on 

what's going on in terms of hiring and that kind of thing, 

staff would recommend that the extension is granted by the 

commission. 

SOTO: Okay.  So I'm looking for a motion to grant a 

six month extension for Deputy Zack Newman and Deputy Dawn 

Noble.  

ALLEN: Mike Allen, I'll make the motion to extend the 

six month extension for the POST requirements for Deputy Zach 

Newman and Deputy Dawn Noble.  

SOTO: So I have motion, looking for a second. 

PROSSER: Jamie Prosser for second. 

SOTO: Motion to second.  All those in favor, say aye. 

MEMBERS: Aye. 

SOTO: Opposed. 

SHEA: AYE. 
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SOTO: Motion carries.  Let's see.  Item number 5, 

discussion, public comment, and for possible action.  Just a 

note, commission may not act on any matter considered under 

this item until the matter is specifically included on an 

agenda as an action item.  Do we have any public comment 

today?  Okay.  Seems as there’s none.  Moving on to item 

number 6, discussion, public comment, and for possible action, 

schedule of an upcoming commission meeting.  And I'm turn this 

over to Mike Sherlock on information related upcoming 

commission meeting dates. 

SHERLOCK: So Mike Sherlock for the record.  So we would 

recommend our next meeting date be November 17th, say 9 a.m. 

at South Point in Las Vegas.  This coincides with the 

Sheriff's and Chiefs annual conference, and lead of course, 

they were able to secure room for us on the 17th, which would 

be the morning after the last day that conference, so we would 

recommend that we do our meeting at that time.   

SOTO: So I'm looking for a motion then to schedule 

the next meeting for November 17th, 2022.  Did you say 9 a.m.? 

SHERLOCK: 9 a.m. 

SOTO: 9 a.m., Las Vegas, South Point. 

PROSSER: Jamie Prosser, makes the motion. 

SOTO: I have a motion to get a second. 

NIEL: Russ Niel, I’ll second. 

SOTO: Motion to second.  All those in favor, say aye. 
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MEMBERS: Aye. 

SOTO: Motion carries unanimously.  And item number -

7, discussion, public comment and for possible action.  I'm 

looking for a motion to adjourn.  

PROSSER: Jamie Prosser, moves to adjourn.  

MCKINNEY: Kevin McKinney, I'll second.  

SOTO: All this in favor say, aye. 

MEMBERS: Aye. 

SOTO: Adjourned.  Thank you everyone.  (inaudible). 

FLOYD: Thank you, Chief Shea, you are off the hook.  

Have a good.  

SHEA: Thank you.  Bye.  Bye. 
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employee Captain Chris Lininger. 
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    > Intermediate & Advanced - copy of degree or proof of required credits (if no degree)                                       
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    > Executive - a letter confirming job level, org. chart, and proof of 200 hrs. advanced managemet training
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POST Professional Certificate Application

Revised 7/15/2015
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Certification Date:
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above. .                
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Intermediate (NAC 289.240)

Advanced (NAC 289.250)

Supervisor (NAC 289.255)

Management (NAC 289.260)

Executive (NAC 289.270) 6 yrs (1 Exec) exp., supervise 2 mgrs, head of agency/div./bureau, 200 hrs adv mgmt trng

Chris Lininger (775) 623-6419 Chris.Lininger@humboldtcountynv.gov
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02:44PM Employee Profile

Lininger, Christopher L.   (13403)

Certification

Date Status Cert #Certified Expires Probation

Professional: Supervisor
5-10-2022 Active 12-29-2006

Professional: Advanced
12-29-2006 Active 12-29-2006

Professional: Intermediate
12-29-2006 Active 12-29-2006

Professional: Management
12-29-2006 Active 12-29-2006

Basic: Category I
6-16-1999 Active 6-16-1999

Employment History

Humboldt Co SO Service: 23 Years 71 Days

Date: 7-24-1999 Action: Hired Status: Active

Assignment: Pos/Rank:
Level: Management Class:
Shift: :

Mineral Co SO

Date: 6-30-1999 Action: Separated Status: Inactive

Assignment: Pos/Rank:
Level: Line Class:
Shift: :

Mineral Co SO Service: Years 361 Days

Date: 7-04-1998 Action: Hired Status: Active

Assignment: Pos/Rank:
Level: Line Class:
Shift: :

Training

Course Title Date Hours Score Status

C0000001 Firearms Proficiency 1 2-15-2022 1.00 0.00 Passed

2022 Pass/Complete: 1.00

C0000002 Firearms Proficiency 2 12-29-2021 1.00 0.00 Passed
M0000359 Agency Continuing Education Training 12-29-2021 1.00 0.00 Passed
C0000001 Firearms Proficiency 1 9-10-2021 1.00 0.00 Passed
C0000003 Arrest Control/ Defensive Tactics 9-10-2021 1.00 0.00 Passed
C0000004 Less Lethal Weapon Proficiency 9-10-2021 1.00 0.00 Passed
C0000005 Use of Force Policy Review 9-10-2021 1.00 0.00 Passed

2021 Pass/Complete: 6.00
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C0000003 Arrest Control/ Defensive Tactics 12-02-2020 1.00 0.00 Passed
C0000004 Less Lethal Weapon Proficiency 12-02-2020 1.00 0.00 Passed
C0000005 Use of Force Policy Review 12-02-2020 1.00 0.00 Passed
C0000001 Firearms Proficiency 1 11-06-2020 1.00 0.00 Passed
C0000002 Firearms Proficiency 2 11-06-2020 1.00 0.00 Passed
M0000359 Agency Continuing Education Training 11-06-2020 1.00 0.00 Passed
P2440226 Recognition of Child Abuse or Neglect 5-15-2020 2.00 0.00 Passed
P2440214 Opioid Crisis: Protecting our First Responders 4-09-2020 1.00 0.00 Passed
P2440109 Missing Persons with Alzheimers 4-07-2020 1.00 0.00 Passed

2020 Pass/Complete: 10.00

C0000002 Firearms Proficiency 2 12-11-2019 1.00 0.00 Passed
C0000001 Firearms Proficiency 1 10-23-2019 1.00 0.00 Passed
C0000003 Arrest Control/ Defensive Tactics 5-21-2019 1.00 0.00 Passed
C0000004 Less Lethal Weapon Proficiency 5-21-2019 1.00 0.00 Passed
C0000005 Use of Force Policy Review 5-21-2019 1.00 0.00 Passed
M0000359 Agency Continuing Education Training 5-21-2019 1.00 0.00 Passed

2019 Pass/Complete: 6.00

C0000001 Firearms Proficiency 1 12-06-2018 1.00 0.00 Passed
C0000002 Firearms Proficiency 2 12-06-2018 1.00 0.00 Passed
C0000003 Arrest Control/ Defensive Tactics 12-06-2018 1.00 0.00 Passed
C0000004 Less Lethal Weapon Proficiency 12-06-2018 1.00 0.00 Passed
C0000005 Use of Force Policy Review 12-06-2018 1.00 0.00 Passed
M0000359 Agency Continuing Education Training 12-06-2018 1.00 0.00 Passed

2018 Pass/Complete: 6.00

C0000001 Firearms Proficiency 1 11-16-2017 1.00 0.00 Passed
C0000002 Firearms Proficiency 2 11-16-2017 1.00 0.00 Passed
C0000003 Arrest Control/ Defensive Tactics 11-16-2017 1.00 0.00 Passed
C0000004 Less Lethal Weapon Proficiency 11-16-2017 1.00 0.00 Passed
C0000005 Use of Force Policy Review 11-16-2017 1.00 0.00 Passed
M0000359 Agency Continuing Education Training 11-16-2017 1.00 0.00 Passed
P0010147 Crime Scene Investigation 8-25-2017 40.00 0.00 Passed
P2223235 Basic On-Site Forensic Interviewing Training 8-18-2017 25.00 0.00 Passed
P2190002 CVSA Examiner 4-28-2017 52.00 0.00 Passed

2017 Pass/Complete: 123.00

C0000001 Firearms Proficiency 1 12-28-2016 1.00 0.00 Passed
C0000002 Firearms Proficiency 2 12-28-2016 1.00 0.00 Passed
C0000003 Arrest Control/ Defensive Tactics 12-28-2016 1.00 0.00 Passed
C0000004 Less Lethal Weapon Proficiency 12-28-2016 1.00 0.00 Passed
C0000005 Use of Force Policy Review 12-28-2016 1.00 0.00 Passed
M0000359 Agency Continuing Education Training 12-28-2016 1.00 0.00 Passed
P2860004 You Can't Do THAT at Work for Employees 10-26-2016 3.00 0.00 Passed
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P3320001 Your Vital Role: Changing Lives Through Donation 9-14-2016 1.00 0.00 Passed

2016 Pass/Complete: 10.00

C0000001 Firearms Proficiency 1 12-17-2015 1.00 0.00 Passed
C0000002 Firearms Proficiency 2 12-17-2015 1.00 0.00 Passed
C0000003 Arrest Control/ Defensive Tactics 12-17-2015 1.00 0.00 Passed
C0000004 Less Lethal Weapon Proficiency 12-17-2015 1.00 0.00 Passed
C0000005 Use of Force Policy Review 12-17-2015 1.00 0.00 Passed
M0000359 Agency Continuing Education Training 12-17-2015 1.00 0.00 Passed
P0140017 Human Trafficking Training 11-03-2015 10.00 0.00 Passed
P1470065 The Islamic State of Iraq and Al Sham 10-21-2015 8.00 0.00 Passed
P2080020 Sovereigns and Anti-Government Movements 10-21-2015 4.00 0.00 Passed

2015 Pass/Complete: 28.00

C0000001 Firearms Proficiency 1 12-22-2014 1.00 0.00 Passed
C0000002 Firearms Proficiency 2 12-22-2014 1.00 0.00 Passed
C0000003 Arrest Control/ Defensive Tactics 12-22-2014 1.00 0.00 Passed
C0000004 Less Lethal Weapon Proficiency 12-22-2014 1.00 0.00 Passed
C0000005 Use of Force Policy Review 12-22-2014 1.00 0.00 Passed
M0000359 Agency Continuing Education Training 12-22-2014 1.00 0.00 Passed
P3020010 C.E.R.T. for Corrections Instructor 9-17-2014 24.00 0.00 Passed
P0000260 POST First-Line Supervisor Program 3-21-2014 80.00 0.00 Passed

2014 Pass/Complete: 110.00

M0000359 Agency Continuing Education Training 12-30-2013 147.50 0.00 Passed
P1470024 Domestic Terrorism 11-20-2013 8.00 0.00 Passed
C0000002 Firearms Proficiency 2 8-22-2013 3.00 0.00 Passed
C0000004 Less Lethal Weapon Proficiency 5-09-2013 8.00 0.00 Passed
P2880001 1st Annual 420 Group Law Enforcement Conference 4-19-2013 36.00 0.00 Passed
C0000003 Arrest Control/ Defensive Tactics 4-01-2013 19.00 0.00 Passed
C0000005 Use of Force Policy Review 4-01-2013 1.00 0.00 Passed
C0000001 Firearms Proficiency 1 2-27-2013 4.00 0.00 Passed

2013 Pass/Complete: 226.50

M0000359 Agency Continuing Education Training 12-31-2012 46.00 0.00 Passed
C0000002 Firearms Proficiency 2 10-18-2012 2.50 0.00 Passed
P0010143 Excited Delirium 8-15-2012 3.00 0.00 Passed
C0000001 Firearms Proficiency 1 5-24-2012 2.00 0.00 Passed
P0168009 Basic SWAT School 4-13-2012 40.00 0.00 Passed
C0000003 Arrest Control/ Defensive Tactics 3-13-2012 3.00 0.00 Passed
C0000004 Less Lethal Weapon Proficiency 3-13-2012 4.00 0.00 Passed
C0000005 Use of Force Policy Review 3-13-2012 1.00 0.00 Passed
P0100078 Evidential Breath Testing Operator 1-25-2012 4.00 0.00 Passed

2012 Pass/Complete: 105.50

P2540001 Rural Methamphetamine Investigative Workshop 10-11-2011 14.00 0.00 Passed
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P0000430 Ethical Use of Force 9-15-2011 8.00 99.00 Passed

2011 Pass/Complete: 22.00

P0400012 Arrest and Control Instructor's Course 6-11-2010 40.00 0.00 Passed

2010 Pass/Complete: 40.00

P0760044 Human Trafficking 4-01-2009 2.00 0.00 Passed

2009 Pass/Complete: 2.00

P0000228 Terror at Beslan 10-23-2008 8.00 0.00 Passed
P0067001 Monadnock Expandable Instructor Course 4-21-2008 16.00 97.00 Passed
P0760057 Over The Counter/Rx Drug Abuse 4-19-2008 2.00 0.00 Passed
M0760009 Facilitation Skills Training Annual Refresher Crs. 4-19-2008 1.00 0.00 Passed
P0010092 Evidential Breath Testing -Operator Re-Cert. 1-24-2008 2.00 0.00 Passed

2008 Pass/Complete: 29.00

P0000026 PPFT  Administrator Certification Course 4-06-2007 4.00 0.00 Passed
P0076051 School Resources Officer Training (SRO) 3-25-2007 2.00 0.00 Passed
P0076050 Club Drugs 3-22-2007 2.00 0.00 Passed
P0076045 When it's Too Late For Prevention 3-21-2007 2.00 0.00 Passed
P0076046 How Media is Affecting Our Children 3-21-2007 2.00 0.00 Passed
P0760049 School Violence 3-20-2007 3.00 0.00 Passed
P0076047 Facilitation Skills Training 3-20-2007 4.00 0.00 Passed
P0076040 Current Drug Trends 3-20-2007 2.00 0.00 Passed
P0000104 Challenge to Lead-Advanced leadership 2-10-2007 16.00 0.00 Passed

2007 Pass/Complete: 37.00

P0000050 Conflict Resolution 8-24-2006 4.00 0.00 Passed
P0000052 The Badge The Power The Attitude 8-24-2006 4.00 0.00 Passed
P0000049 Management of a Small Police Department 8-23-2006 8.00 0.00 Passed
P0067002 LEBA Police Mt. Bike Training Courses A, B, C 6-15-2006 32.00 0.00 Passed
P0000015 Developing Policies and Procedures 4-25-2006 12.00 0.00 Passed
P0000045 Supervisory Update 4-05-2006 24.00 0.00 Passed

2006 Pass/Complete: 84.00

P0100078 Evidential Breath Testing Operator 4-05-2005 4.00 0.00 Passed
P0076043 Bullying 3-23-2005 2.00 0.00 Passed

2005 Pass/Complete: 6.00

P0076049 Elementary Curriculum Orientation 3-24-2004 2.00 0.00 Passed
P0100078 Evidential Breath Testing Operator 2-10-2004 4.00 0.00 Passed

2004 Pass/Complete: 6.00

B0000001 NV POST Category I Academy 11-20-1998 668.00 0.00 Passed
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S000001 Category I State Certification Examination 11-19-1998 2.00 79.70 Passed

1998 Pass/Complete: 670.00

Total Pass/Complete: 1,528.00
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6. DISCUSSION, PUBLIC COMMENT, AND FOR POSSIBLE ACTION. 

Request from Steven Lopez, Jr., formerly of the Walker River Tribal Police Department, 
related to reinstatement of his category I basic certificate per NAC289.290(12).  Mr. Lopez 
was revoked effective August 2, 2011, for a misdemeanor conviction.  Possible action may 
include the Commission determining whether to reinstate the applicant’s eligibility to seek 
certification. 

 
 

 
 





Steven W. Lopez 
   ♦  

 

August 31, 2022 

NEVADA COMMISSION ON PEACE OFFICER 
STANDARDS & TRAINING 

5587 Wa Pai Shone Avenue 
Carson City, NV 89701 

Attn: Mike Sherlock, Executive Director 

Dear Director Sherlock, 

I am writing this letter to request a review of my conviction of NRS 205.380, a petty 
misdemeanor, from over a decade ago in 2010, which became the basis for my POST 
decertification. I have attached with this letter a written explanation of the incident for your 
review.  

My former department has the desire of reinstating me after being gone for 13 years and is willing 
to put me through the academy again, if the Commission is open to reinstating my ability to be 
certified. The fact that my offense qualifies as a Brady offense makes it almost impossible for me 
to re-certify; which is why I am asking for the Commission to hear my side of what happened and 
determine if I am deserving of the benefit of the doubt. 

I realize the severity and consequences that come from willfully committing an offense involving 
moral turpitude, as my integrity as a peace office would always be called into question. However, 
that clearly was not the case. Although laws and statutes are in place for a reason, I believe they 
are not always absolute and should be considered on a case by case basis. An offense involving 
moral turpitude under NAC 289.110, in my case an alleged act of dishonesty, that a person may 
actually be innocent and erroneously convicted of, should be no exception. Example: my 
conviction was disclosed during a background investigation with the San Bernardino County 
Sheriff’s Department here in California, and an offense involving moral turpitude is considered an 
automatic disqualification. However, their department weighed the totality of circumstances 
surrounding the incident and decided it wasn’t enough to tarnish my moral character and 
ultimately granted me a CCW license when they normally wouldn’t have. 

There isn’t a single person in a position of authority who hasn’t made that one mistake in life that 
wasn’t deserving of a second chance. We have all been there at one time or another. All I am 
asking is for the Commission to give an honest and dedicated man like me the chance to prove 
himself once again. 

Thank you for yours and the Commission’s time. 

Respectfully yours, 

Steven Lopez Jr. 



Stephan W. Lopez Jr. 
 ♦  ♦   

 
 

 
 

NEVADA COMMISSION ON PEACE OFFICER 
STANDARDS & TRAINING 

5587 Wa Pai Shone Avenue 
Carson City, NV 89701 

 

RE: Explanation of Misdemeanor Conviction 
 

 
Background: 
I was employed as a police officer for the Walker River Tribal Police Department in Schurz, Nevada 
at the time of this incident. In October of 2009, our department hired a new chief of police. A 
friend of his was already working for us at that time. The two had worked together previously at the 
Carson City Sheriff’s Office. The officer had just cleared his probationary period with us, but I had 
seniority over him because I had been on the department longer. Due to budget constraints, he was 
going to be laid off at the end of the year because the grant funding for his position had run out. 
The fact that he was a personal friend of the new chief afforded him considerable favor. Someone’s 
position would need to be vacated in order to save this officer from losing his job. 
 

Details: 
On December 5, 2009 I was the subject of an administrative interview at the police station 
reference an allegation of falsifying a $25.46 expense claim. The chief questioned me about a 
receipt I had submitted to tribal finance for reimbursement. The receipt was from the Four Seasons 
Smoke Shop and was dated 9/10/09. At the time, I could not immediately remember my reason for 
holding onto the receipt, as I was being questioned on the spot about a transaction that went back 2 
½ months. In hindsight, I may have submitted the receipt in error, thinking it was for a work-
related expense. There have been occasions where officers have had to get fuel for their patrol cars 
at the smoke shop in lieu of the police station, which has its own fuel pump. This happens when the 
station’s pump is temporarily out of service. Our department had a redundant fuel charge account 
at the smoke shop for this very reason. I discovered the receipt later in November while cleaning 
out other receipts in my wallet. Since there were at least two occasions where I had to purchase fuel 
at the smoke shop in recent months using my personal debit card, I assumed the receipt was from 
one of those transactions. It appeared that I had forgotten to turn it in for reimbursement, so I took 
it to the chief for approval before submitting it to tribal finance. Being only human, it appears that I 
had made a mistake in assuming the receipt was for something it was not. The chief capitalized on 
this honest mistake to make it appear that I was being deceptive. 

 

I assured the chief that although my complacency did not make me look good, nothing unethical 
had taken place. The chief wrote in his police report that I couldn’t remember why I submitted the 
receipt and that I must have made a mistake, which is the truth; however, he misquoted me by 
saying I understood how this looked like theft…WRONG! I only acknowledged that my 
complacency did not make me look good. I said nothing in relation to an actual theft, only 
complacency. By the end of the interview, the chief had falsely accused me of willfully submitting a 
personal receipt for reimbursement as a work expense. He claimed that I had put gas in a vehicle 
other than my police car and was attempting to pass it under the radar, which is preposterous at 
best. If he were suspicious then it would not have made sense for him to sign off on the receipt 
without looking into it first, but he did not. Conveniently, the matter was not investigated until 
after a review of our budget left him with the unexpected burden of having to lay off his buddy.  
 

Ultimately, I was charged with a petty misdemeanor theft that any officer would have simply cite 
released for, yet he found it necessary to make an example out of me by taking me into custody and 
having me transported and booked into a jail where I was known by deputies and inmates alike.  



This was completely unnecessary, given the low dollar amount and pettiness of my alleged offense; 
but he did it to make the situation appear more than it was. Even the deputies at the jail found it 
extremely odd that an administrative matter such as this was being treated as a crime, given that 
actual criminals have been cite released for much greater offenses. Additionally, I was not afforded 
the opportunity to O.R. release and had to use my children’s Christmas money to pay a bail 
bondsman instead.  
 

This incident subjected me to an unfathomable humiliation and wrongfully distorted people’s 
views of my character, ethics, and integrity. This was nothing more than a showy display of an 
inflated ego that compounded a false accusation lacking a motive, intent, and sufficient evidence. 
My employment was promptly terminated without a hearing and prior to my guilt or innocence 
being determined in a court of law. I was not placed on administrative leave pending a court’s 
ruling on the matter and within a 24-hour period I had lost everything I had worked so hard to 
achieve. I know my termination was a total railroad job from the beginning and that I was 
sacrificed under the guise of criminal misconduct, simply to save a more favored officer from an 
impending layoff. 
 

Lack of Jurisdiction: 
I am a non-Indian whose “alleged” offense was committed against a sovereign Indian tribe AND 
within the boundaries of the reservation. Due to this fact alone, I cannot be charged with a State 
crime, as the alleged victim in this case is a federally recognized Indian tribe. My “alleged” offense 
was committed in Indian Country, which is on federal land; therefore it no longer falls under State 
jurisdiction, but rather the jurisdiction of the United States Attorney’s Office and federal courts. 
The U.S. Supreme Court has held that the federal government has exclusive jurisdiction over 
crimes committed by non-Indian offenders against an Indian person or entity on tribal land; and 
that federal jurisdiction is ABSOLUTE. Nowhere do the federal courts give up jurisdiction of non-
Indian vs. Indian cases to the State, even with an MOU in place. The district attorney can only 
charge me with a State crime if: (1) The victim is a non-Indian or (2) The offense is a victimless 
crime. My case met neither of those criteria. The D.A. is a State licensed attorney working at the 
county level. She is not employed by the U.S. Attorney’s Office and does not have the legal 
authority to prosecute Federal cases that are beyond her jurisdictional reach. 
 

The district attorney’s motives for pursuing a concocted $25 offense against a police officer are 
unknown; however, it appears that she had formed a bond with the new chief of police and that I 
had become the victim of a punitive and political vendetta. I have sources on the federal level that 
were monitoring my case very closely who told me the district attorney had contacted the Assistant 
U.S. Attorney for advice. She was advised that she did not have prosecutorial jurisdiction but more 
importantly their office would not take the case due to its ridiculousness. She decided to prosecute 
me anyway, even though she has forwarded numerous non-Indian vs. Indian cases from my agency 
to the USAO for prosecution, citing her lack of jurisdiction. Why was my case any different? I 
maintained my innocence and demanded a trial so I would have a fair opportunity to clear my 
name; however, I was given a bench trial instead of a jury of my peers. A bench trial is absent of 
participants who have a neutral role and can determine someone’s guilt or innocence fairly and 
without prejudice. It was a closed session comprised of me, my accusers, the public defender, and 
the judge. A jury was not allowed to hear my case, which violates the Sixth Amendment 
to the U.S. Constitution which guarantees a criminal defendant the right to a speedy 
trial by an “impartial jury”. This means that I must be brought to trial for my “alleged” crime 
within a reasonably short time after being arrested, and before being convicted in a court of law. I 
have a constitutional right to be tried by a jury, which must find me guilty “beyond a reasonable 
doubt”. This did not happen. 
 

Lack of Evidence and Proof: 
This case was based solely on opinion and is absent of any tangible evidence proving my “intent” or 
that a crime was even committed in the first place. The fact that I was reimbursed for an expense 
the chief believed was not legitimate is not enough to indicate that I had intentionally defrauded 
the tribe.  



He accused me of deceptively obtaining reimbursement of fuel that I did not use in the course of 
my duties; however, this was only a suspicion with no corroborating evidence to substantiate such 
a ridiculous claim, but because there were no disciplinary actions in my file for him to exploit, this 
was the best he could come up with.  
 

The Four Seasons Smoke Shop has exterior video cameras of the parking lot and gas pumps. This 
would have shown exactly what I was doing on the morning of 9/10/09, possibly exonerating me. 
My department either failed to follow or purposely avoided investigative protocol by not reviewing 
the surveillance video for that date. Why was this obvious investigative lead overlooked? For my 
actions to be criminal it would have to be proven, not just assumed, that I had a malicious intent to 
defraud the tribe. There is absolutely NO evidence of this, only assumptions. Despite this fact, the 
chief rushed to an erroneous conclusion, claiming he had probable cause to arrest me. The 
circumstances of this case were nothing more than coincidental and it appears there was some 
wishful thinking involved when it came to the chief trying to find a way to get rid of me when he 
had nothing else to stand on. There is no doubt in my mind that I was the victim of a botched 
investigation and criminal trial in an effort to damage my reputation and black-mark an otherwise 
promising career.   
 

Ineffective Representation of Counsel: 
Due to there being no police union or association to help me (tribal police departments do not have 
them) I was left to seek defense counsel on my own. I had no choice but to invoke my Miranda 
rights and ask the court to appoint me a representative because I could not afford to hire one. 
Unfortunately for me I was given the town’s public defender, who is from the same camp the court 
members are from. I provided him with numerous U.S. Supreme Court decisions and federal case 
law (which supersedes State statutes); however, he refused to file a motion to dismiss the case for 
lack of jurisdiction. He argued that the State of Nevada had jurisdiction over the case because the 
“alleged” offense was committed in Mineral County. Even though the majority of the Walker River 
Paiute Reservation does in fact sit in Mineral County, it is still classified as sovereign land which is 
recognized by the federal government.  

 

My trial took place in November of 2010 (nearly a year after my arrest); another violation of my 
Sixth Amendment right, as I was not granted a speedy trial. During a pre-trial meeting 
with my public defender, I gave him several defensible arguments which he failed to use during the 
actual trial. The district attorney was able to extract and manipulate circumstantial evidence in a 
manner that supported her end point. My lawyer’s arguments were lackadaisical at best and what 
few arguments he did offer were feeble, almost as if on purpose. He was sloppily dressed and did 
not have his paperwork in order. At times he veered off point and often lost his train of thought. 
Anytime I would lean over to whisper a defense point to him he would motion for me to keep quiet. 
As the trial progressed, it became increasingly evident that he was uninterested in defending me. 
Most of his objections were overruled while most of the prosecutor’s objections were sustained. 
 

Direct and cross examination from both sides appeared contrived and was set up in such a manner 
as not to allow me the opportunity to speak up on my behalf and refute the allegation fairly. 
Circumstantial evidence was not backed up by any corroborating proof or other factual 
information, but rather the rhetorical performance of an esteemed district attorney. Besides not 
having any witness statements or video documentation to bolster the State’s case against me, the 
audio recording of my interview at the police station went mysteriously missing before trial…how 
convenient. I noticed how the judge’s demeanor would shift from glancing down at papers when 
my public defender was talking, to perking up and listening intently whenever the district attorney 
would speak. The judge sided with his prosecutor and allowed weak and circumstantial evidence 
that was absent of any direct evidence that could prove beyond a reasonable doubt that I was 
guilty of a crime. I believe it is fair to conclude that my trial was fixed to give the district attorney a 
compromised victory to help close out her career a few months later. The outcome of this case 
should not have been based on the whims of a police chief with questionable motives or the buddy 
system that was obvious among the court’s legal members. Case law, investigative procedure, 
evidence gathering, ethics and more importantly the spirit of the law were all clearly ignored in 
this case. 
 



Closing Comments: 
I believe there was a politically motivated and collective hidden agenda at work when they chose to 
make an example out of an aspiring officer accused of a petty $25 offense. This incident was 
derived from an oversight on my part and is nothing more than me simply making an honest 
mistake. It was an administrative matter that unnecessarily evolved into a full-blown criminal case. 
The chief of police should have exercised the common sense to see this for what it truly was and 
accept the fact that I submitted the receipt in error but with good intentions. It would have been 
more appropriate for him to order me to repay the amount and admonish me to be more observant 
in the future. Instead, he chose to make a spectacle of me at the cost of my reputation and career. 
 

I have been in the public safety profession since 1989 and have an impeccable record. I have 
promoted in rank at every job and have surpassed most of my employer’s expectations. I do not 
have a history of dishonest behavior and have never been investigated or disciplined for any reason 
prior to this incident. My professional accomplishments, letters of recommendation and character 
references speak for themselves and far outweigh the negativity spoken over me by a select few. 
Speculation and personal opinions allowed my accusers to talk themselves into believing that what 
I did was willful and criminal. Very little, if any, of what people were saying about the incident was 
actually true. 
 

I feel that an honest mistake such as this is not indicative of career-ending behavior; as it has not 
been a disqualifying factor for any of my employers moving forward. However, this incident has 
devastated me, my family and those who can attest to my character and work ethics. If I am going 
to throw away a career that I worked so hard to achieve, rest assured it is not going to be over a 
lousy $25. In all fairness, I believe I deserve the benefit of the doubt and an opportunity to prove 
myself worthy of returning to the job I wrongfully lost well over a decade ago.    
 

Footnote: 
The chief of police left the department a short time after this incident; but more interesting was 
that immediately following her retirement, the Mineral County District Attorney went to work for 
the very public defender who represented me in this case…food for thought. 
 

 
 

Respectfully submitted, 

 
 
 
 

STEPHAN W. LOPEZ JR. 
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7. DISCUSSION, PUBLIC COMMENT, AND FOR POSSIBLE ACTION. 

Commission to elect Commission Chairman to assume the position in January 2023.  
NRS 289.510 requires the chairman be elected by a majority vote of the Commission. 

 





NRS 289.510  Peace Officers’ Standards and Training Commission: Powers and duties; regulations. [Effective 
January 1, 2022, through December 31, 2022.] 
      1.  The Commission: 
      (a) Shall meet at the call of the Chair, who must be elected by a majority vote of the members of the 
Commission. 
      (b) Shall provide for and encourage the training and education of persons whose primary duty is law 
enforcement to ensure the safety of the residents of and visitors to this State. 
      (c) Shall adopt regulations establishing minimum standards for the certification and decertification, recruitment, 
selection and training of peace officers. The regulations must establish: 
             (1) Requirements for evaluations to be conducted during the recruitment and selection of peace officers, 
which must identify implicit bias on the part of a peace officer on the basis of race, color, religion, national origin, 
physical or mental disability, sexual orientation or gender identity or expression; 
             (2) Requirements for basic training for category I, category II and category III peace officers and reserve 
peace officers; 
             (3) Standards for programs for the continuing education of peace officers, including minimum courses of 
study and requirements concerning attendance, which must require that all peace officers annually complete not less 
than 12 hours of continuing education in courses that address: 
                   (I) Racial profiling; 
                   (II) Mental health, including, without limitation, crisis intervention; 
                   (III) The well being of officers; 
                   (IV) Implicit bias recognition; 
                   (V) De-escalation; 
                   (VI) Human trafficking; and 
                   (VII) Firearms. 
             (4) Qualifications for instructors of peace officers; and 
             (5) Requirements for the certification of a course of training. 
      (d) Shall, when necessary, present courses of training and continuing education courses for category I, category 
II and category III peace officers and reserve peace officers. 
      (e) May make necessary inquiries to determine whether the agencies of this State and of the local governments 
are complying with standards set forth in its regulations. 
      (f) Shall carry out the duties required of the Commission pursuant to NRS 432B.610 and 432B.620. 
      (g) May perform any other acts that may be necessary and appropriate to the functions of the Commission as set 
forth in NRS 289.450 to 289.680, inclusive. 
      (h) May enter into an interlocal agreement with an Indian tribe to provide training to and certification of persons 
employed as police officers by that Indian tribe. 
      (i) Shall develop and approve a standard curriculum of certified training programs in crisis intervention, which 
may be made available in an electronic format, and which address specialized responses to persons with mental 
illness and train peace officers to identify the signs and symptoms of mental illness, to de-escalate situations 
involving persons who appear to be experiencing a behavioral health crisis and, if appropriate, to connect such 
persons to treatment. A peace officer who completes any program developed pursuant to this paragraph must be 
issued a certificate of completion. 
      2.  Regulations adopted by the Commission: 
      (a) Apply to all agencies of this State and of local governments in this State that employ persons as peace 
officers; 
      (b) Must require that all peace officers receive training in the handling of cases involving abuse or neglect of 
children or missing children; 
      (c) Must require that all peace officers receive training in the handling of cases involving abuse, neglect, 
exploitation, isolation and abandonment of older persons or vulnerable persons; and 
      (d) May require that training be carried on at institutions which it approves in those regulations. 
      (Added to NRS by 1999, 2421; A 2001, 1730; 2009, 2449; 2015, 831; 2019, 1009, 3495, 4462; 2021, 574, 950, 
effective January 1, 2022) 
 

https://www.leg.state.nv.us/nrs/NRS-432B.html#NRS432BSec610
https://www.leg.state.nv.us/nrs/NRS-432B.html#NRS432BSec620
https://www.leg.state.nv.us/nrs/nrs-289.html#NRS289Sec450
https://www.leg.state.nv.us/nrs/nrs-289.html#NRS289Sec680
https://www.leg.state.nv.us/Statutes/70th/Stats199915.html#Stats199915page2421
https://www.leg.state.nv.us/Statutes/71st/Stats200112.html#Stats200112page1730
https://www.leg.state.nv.us/Statutes/75th2009/Stats200924.html#Stats200924page2449
https://www.leg.state.nv.us/Statutes/78th2015/Stats201508.html#Stats201508page831
https://www.leg.state.nv.us/Statutes/80th2019/Stats201906.html#Stats201906page1009
https://www.leg.state.nv.us/Statutes/80th2019/Stats201920.html#Stats201920page3495
https://www.leg.state.nv.us/Statutes/80th2019/Stats201925.html#Stats201925page4462
https://www.leg.state.nv.us/Statutes/81st2021/Stats202105.html#Stats202105page574
https://www.leg.state.nv.us/Statutes/81st2021/Stats202108.html#Stats202108page950
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8. DISCUSSION, PUBLIC COMMENT, AND FOR POSSIBLE ACTION. 

The Commission to decide whether to begin the rule making process to revise NAC 
289.110(4)(b) to update or make changes as it relates to marijuana offenses. Discussion on 
proposed changes may include distinguishing marijuana convictions from other controlled 
substance offenses. Currently the regulation states; NAC289.110(4) A person may not be 
appointed to perform the duties of a peace officer if he or she has: 
(b) been convicted of an offense involving moral turpitude or the unlawful use, sale 
or possession of a controlled substance. 
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9.   DISCUSSION, PUBLIC COMMENT, AND FOR POSSIBLE ACTION.  

The Commission to decide whether to begin the rule making process to revise NAC 
289.200(8) to clarify the requirements to maintain a category I Basic Certificate. 
Discussion on proposed changes may include but is not limited to updating the requirement 
to NAC 289.200 (8) to remove “full-time peace officer” to maintain the certificate in active 
status.  
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10.  FOR DISCUSSION ONLY 

  Discussion on the physical readiness requirements for executive level reciprocity     
applicants. 

 
 





















 
11.  PUBLIC COMMENTS 

The Commission may not take action on any matter considered under this item until the matter 
is specifically included on an agenda as an action item. 
 
 





  
12. DISCUSSION, PUBLIC COMMENT, AND FOR POSSIBLE ACTION.  

Schedule upcoming Commission Meeting – February  
  

13. DISCUSSION, PUBLIC COMMENT, AND FOR POSSIBLE ACTION.  
Adjournment.  
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